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Abstract
Having completed the study of the principle of confrontation in the field of administrative discipline, we can take an overview of its contents and highlight the most important topics related to this principle. Initially, the functional legislation related of discipline did not address the definition of principle of confrontation of confrontation, and this was a natural situation since it was not the legislator's duty to make definitions. In this sense, the jurisprudence dealt with the definition of confrontation, with different definitions from each other, such as that the confrontation  is the right of the accused employee to know full and in a timely manner all the proceedings of the dispute, and the factual and legal elements that may be the basis of the conviction of the disciplinary authority . In general, the Jurisprudence agrees that confrontation is to enable the accused employee to know the accusation and evidence  that may be taken  against him, and discuss him about them.
Indeed, the principle of confrontation is important to both the employee and administration, since its importance of the employee is that it enables him to know the violation attributed to him before the date of the investigation in order to be able to prepare his defense. It also gives the  administration the opportunity to be in line with the principle of legality and the smooth functioning of facilities regularly and steadily, because the lack of observance the principle of confrontation may be affected the behavior of the employee, and may cause a negatively affects the performance of facilities in achieving their goals. In order to achieve the principle of confrontation as required by law, three elements must be met, where that this principal is considered as it absent when the absence of any of these elements. In other words, it is required to achieve the purpose of ensuring the principle of confrontation, the availability of three elements which are the reporting, access to the disciplinary file and the time of defense and if any of the elements of confrontation is not found,  the decision of the penalty is considered invalid for the defect of form and procedures. Once these elements have been achieved, the direct confrontation will be realized, which is an accused employee will be  face-to-face with investigative authority, and this stage known as the stage of interrogation. As it has become clear to us through the research that interrogation is a synonym for confrontation because the interrogation is defined as discussing the accused in detail with the violation attributed to him, with a note, however, that confrontation may be confronted by  may be through saying by the defendant's status before the statement of the accused or another witness, and may be a personal confrontation by making the accused before another defendant or  witness. The investigating authority must inform the employee accused of any evidence reached or obtained it. It cannot rely on any evidence that has not been put  for search and discussion, nor can it rely on evidence obtained illegally, which is called the base of legality of evidence, i.e. the method of obtaining them must be lawful. These procedures are important issues that should abide by the investigative authority, because the prevailing principle is the freedom of the administration to prove the violation by all means of proof, such as official documents, inspection, preview, experience and other means of proving the violation. Finally, when the investigative authority  failure to taking  the principle of confrontation, this would affect on the disciplinary decision in defect of illegality and then be worthy of cancellation due to the defect of form and procedures. However, the defect that affects the disciplinary decision, which did not take into account the principle of confrontation, can not be limited to the defect of form and procedures, it may be due to the defect of breach of law or the defect of abuse the power, as it shown through the search, enhanced by judicial rulings.
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